Kyle J. Mayer 

Marshall School of Business
Information and Operations Department
Phone: 213-740-0172 Fax: 213-740-7313
	Email:
	kmayer@marshall.usc.edu

	Office:
	BRI 303D
Mail code 0808
3670 Trousdale Parkway, BRI 306, Los Angeles, CA 90089 

	Phone:  
	(213) 821-1141

	Fax:
	(213) 740-3582




Research Interests:


  Information Technology 

  Contracts 

  Buyer-Supplier Relationships 

  Capabilities, Learning and Knowledge 

  Inter-firm Relationships 

  Software 

  Strategic Alliances
Education
University of California, Berkeley (Business and Public Policy, Emphasis on Strategy), PhD 1999 

University of California, Berkeley (Business Administration), MS 1996 

University of California, Davis (Agricultural and Managerial Economics,English), BS 1991 

Employment
Marshall Positions
1999 - Present
Assistant Professor
Management and Organization

Other Positions
1994–1999
Consultant
Amdahl Corporation

1997–1998
Consultant
Law and Economics Consulting Group

1991–1994
Manufacturing New Product Development Project Manager
Amdahl Corporation
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Book chapters and other
Weber, L. L., Mayer, K. J. Building Contract Capabilities: Party Selection for Template Design and Contract Negotiation 
Download
Dutta, S., Janakiraman, R., Mayer, K. J. Sustainable Competitive Advantage Through Customer Retention: The Roles of Learning and Governance.
Download
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Awards and Honors
Research 

Educator of the Year, Marshall School of Business. Research 

Kyle Mayer received his PhD in Business and Public Policy in 1999 from the University of California, Berekeley.

His research was among the first to critcally examine contracts in a strategic way to explore how they can be used to shape a relationship. Prior work had focused on contracts as a means of providing legal enforcement and neglected their use in aligning the expectations of the firms. 

Kyle has published papers in journals that include Organizational Science, the Academy of Management Journal, the Journal of Law Economics and Organization, and Management Science.

He is a member of the Editorial Review Boards at the Academy of Management Journal, Organization Science, the Academy of Management Review, the Strategic Management Journal and the International Journal of Strategic Change Management.

He is the recipient of the USC Marshall School of Business Management and Organization Department Research Award (2005), as well as the Marshall School Management and Organization Top Gun award (2004 & 2006), which signifies accomplishments in research, teaching and service. He is also the recipient of the Educator of the Year Award (2006) from the Marshall School of Business.

Kyle has received the Golden Apple Award for Excellence in Teaching (2004) and was named the Marshall School's Most Effective Instructor in the MBA CORE full-time program (2003).

He received the Mellon Mentoring Award (2006) from the University of Southern California for excellence in mentoring doctoral students. In addition, Kyle has won numberous reviewing awards from the Academy of Management Journal (2005 & 2006), Organization Science (2006) and the Business Policy and Strategy Division of the Academy of Management (2002, 2003, & 2006).
