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	Abstract (Document Summary)

	Part 1: Research purpose. In this dissertation, I attempt to expand the current state of knowledge about the employment stigma facing ex-offenders both theoretically and empirically. I also attempt to think carefully about the costs and benefits associated with employer access to criminal history records.

In Chapter 2, I use principal-agent theory to predict why employers are interested in criminal history records. Furthermore, I can then predict the effect a stigma motivated by concerns about trust will have on the employment outcomes of young men. In Chapter 3, I compare the actual employment outcomes for youth in the National Youth Survey who are arrested with the predictions of the theory. If the results from Chapter 3 indicate that even minor arrests are associated with a decline in employment outcomes, then there might be a significant incentive to minimize the stigma by denying employer access to criminal history records.

In Chapter 4, however, I consider the possibility that denying employers access to criminal history records might lead to statistical discrimination against African-American males.

Part 2: Results. Chapter 2 presents the first illustration of how the need for trust between employer and employee could lead directly to the stigma attached to an arrest. Specifically, my theory simplifies the labor market into two types of jobs, career market jobs which require employers to trust their employees, and spot market jobs which do not require the employers to trust their employees.

Furthermore, I show that the wages for workers in the career market could initially be lower than the wages for workers in the spot market. Finally, I show that career market employers have an incentive to fire or refuse to hire arrestees if they think arrestees are untrustworthy. Therefore, my theory predicts that an arrest limits arrestees to jobs in the spot market.

In Chapter 3, I test these predictions empirically using the National Youth Survey (NYS). The NYS is a longitudinal, representative sample of American youth which records self-reported arrests, employment outcomes and criminal activity over an 11-year time span. These results are very supportive of the theory discussed in Chapter 2. This result also provides the broadest support so far for similar results by Nagin and Waldfogel (1994,1995) which use less representative data.

The results from Chapter 3 demonstrate that even first arrests for misdemeanor offenses can lead to an economically significant stigma. This result is particularly worrisome for at-risk youth like African-American males who tend to be more involved in crime than their white counterparts.

I test this idea by looking at how cross-state variation in employer access to criminal history records is correlated with the wages of different demographic groups from the Current Population Survey. As expected, the effect is much smaller for other demographic groups with fewer criminally active members. While the results are definitely supportive of the theory, the conclusion is weakened by the approximate nature of the measure of record openness. The theoretical and empirical results are strong enough, however, to cast some doubt on the wisdom of limiting employer access to criminal history records, at least for some cases. (Abstract shortened by UMI.)
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