2015 Bradley Prize Nomination – Edward P. Lazear 
Nominator:  James Poterba

Mitsui Professor of Economics, MIT, and President, NBER

c/o National Bureau of Economic Research 

1050 Massachusetts Avenue

Cambridge MA 02138-5398
Phone: (617) 253 6673  

Email:  Poterba@mit.edu

Nominee:  Edward P. Lazear 
Graduate School of Business

Stanford University

Stanford, CA 94305

Phone:  (650) 723-9136 
Fax:      (650) 723-0498 
Email:  lazear@stanford.edu
Areas of Expertise:  Labor Economics, Personnel Economics
Nomination Statement:

Edward Lazear is one of the leading applied economists of his generation.  He specializes in labor economics, with a particular focus on the structure of incentives, labor market practices, and institutions within firms -- a subfield sometimes called "personnel economics."  Lazear has also been an important contributor to the design of public policy, serving as a member of the Advisory Commission on Federal Income Tax Reform that President George W. Bush appointed in 2005, and then as the Chairman of the Council of Economic Advisors from 2006 until 2009.  Lazear has been a faculty member at the Graduate School of Business at the University of Chicago and at the Stanford Business School.  Since 1985, he has been a Senior Fellow at the Hoover Institution.  He has also chaired the Board of Overseers of the Becker-Friedman Institute at the University of Chicago.
Lazear has played a central role in studying how incentives affect labor market performance.  His celebrated 1979 study with the late Sherwin Rosen asked when it was efficient for a firm to pay its workers using a "rank order tournament," i.e. by setting pay as a function of a worker's relative pay and not just his absolute output.  This research was the starting point for a broad and deep analysis of pay and personnel policies within firms.  Lazear has also studied the incentive effects of retirement systems, in particular the role of defined benefit pensions in encouraging workers to retire at particular ages, and the productivity effects of switching from hourly wages to piece-rate pay in a number of settings.  His book on Personnel Economics became an instant classic and was honored with the 1998 Leo Melamud Prize, which is awarded each year to the outstanding book by a business school faculty member.  

Lazear has played both a direct and an indirect role in shaping public policy.  His academic as well as his more popular writings, and in particular his opinion pieces for the Wall Street Journal, address labor market policies such as unemployment insurance, job training, and transition assistance for displaced workers, and also discuss the broader issue of government versus market solutions to social challenges. Lazear has long recognized the unintended consequences of government policy intervention, and the challenges that often arise in implementing new social programs 

Edward Lazear is an outstanding scholar who has devoted his time and energy to public service and to improving the dialogue surrounding economic policy.  His thoughtful analysis and commentary on policy issues, in tandem with his important research contributions, make him an outstanding candidate for this year's Bradley Prize.

REFERENCES:

Professor Lars Hansen

Department of Economics

University of Chicago
1126 East 59th Street

Chicago, IL 60637

Phone: 773 702 8170

Fax:  773 702 8490
Email:  lhansen@uchicago.edu


Professor Arnold Harberger

Professor of Economics
University of California - Los Angeles 
8283 Bunche Hall, Mail Stop 147703
Los Angeles, CA 90095
Phone: 310 825 1011

Fax: 310 825 9528
Email: harberger@econ.ucla.edu 
Edward P. Lazear - Biographical Sketch

Edward P. Lazear is the Morris A. Cox Senior Fellow at the Hoover Institution and the Jack Steele Parker Professor of Human Resources Management and Economics at Stanford University’s Graduate School of Business.  He served as Chairman of the President’s Council of Economic Advisers from 2006 to 2009. He is one of the most distinguished labor economists of recent decades.  He has written extensively on labor markets and personnel issues, on governmental policies on discrimination, affirmative action, and comparable worth, on education policy, and on income inequality and the distribution of income within the household.  Lazear was recognized for his contributions to labor economics when he was awarded the IZA Prize in Labor Economics, which is given to the person viewed to have made the most significant contributions to labor economics in the world, as well as the 2006 Jacob Mincer Prize given by the Society of Labor Economics for lifetime contributions to the field. Lazear graduated from UCLA with bachelor's and master's degrees, and received his Ph.D. from Harvard.

